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PREAMBLE

This Agreement is entered into by the Village of Vernon Hills (hereinafter referred to as
the “Village” or the “Employer”) and the Illinois Fraternal Order of Police Labor Council
(hereinafter referred to as the “Union™).

It is the purpose of this Agreement and it is the intent of the parties hereto to establish
wages, hours and other terms and conditions of employment of employees covered by this
Agreement, and to provide for the equitable and peaceful adjustment and resolution of
differences which may arise from time to time over the interpretation and/or application of this
Agreement,

In consideration of the mutual promises, covenants and agreements contained herein, the
parties hereto, by their duly authorized representatives and/or agents, do mutually covenant and
agree as follows:
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ARTICLE I. RECOGNITION

Section 1.1 Recognition

Pursuant to the certifications by the Hlinois State Labor Relations Board in Case No, S-
RC-09-131 and Case No. 8-UC-(S)-11-003, the Village hereby recognizes the Union as the sole
and exclusive bargaining representative for the purpose of collective bargaining on any and al
matters related to wages, hours, and working conditions for employees in the following unit:

Included: All persons employed full-time by the Village of Vernon Hills in

the title, rank, or positions of sworn patrol officer and sworn
sergeant,

Excluded: All other persons employed by the Village of Vernon Hills,

Section 1.2 Part-Time Police Officers/Auxiliary Police Officers

The Village may utilize the services of part-time sworn officers to perform bargaining
unit work, in accordance with 65 ILCS 5/3.1-30-21, or as amended, provided that the use of part-
time sworn officers will not result in any lay-offs or reduction of normal work hours of covered
members. Part-time sworn officers will not be assigned to an assignment that would otherwise
be construed to be an overtime opportunity, as described in Section 9.13 of this Agreement, for a
covered member, unless such assignment is offered first to members of the bargaining unit. The
use of part-time police officers shall be discontinued if such use would result in a permanent
reduction in the number of bargaining unit members or reduces the minimum staffing numbers,
as established by the Village. The Village shall be entitled to establish rates of pay, benefits,
hours of work, schedules and other terms and conditions of employment for such part-time
police officers, at the Village’s sole discretion, except as otherwise limited by this Section. In
addition, the Village may continue its historic practice of utilizing Lake County reserve deputies
to perform their historic functions, at the Village’s sole discretion.

Section 1.3 Probationary Period

The probationary period for all new hires in the bargaining unit shall be eighteen (18)
months from their original appointment. During the probationary period, employees shall be
entitled to all benefits provided for in this Agreement, except that any discipline, including
termination, shall be at the sole discretion of the Village and shall not be subject to the grievance
and arbitration procedures set forth in this Agreement. Upon successful completion of the
probationary period, the bargaining unit member shall acquire seniority, which shall be
retroactive to his/her last date of hire as a sworn police officer with the Village.
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ARTICLE II. MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Village
retains all legal rights to manage and direct the affairs of the Village in all its various aspects,
and to manage and direct its police officers, including but not limited to the following: to pian,
direct, control and determine the budget and all the operations, services, policies, and missions of
the Village and the Police Department; to supervise and direct the working forces; to establish
the qualifications for and to employ police officers; to deploy police officers both internally and
externally to other police-related assignments and to transfer and reassign police officers; to
assign work; to establish and eliminate specialty positions and {o select personnel to fill them; to
evaluate employees; to require overtime; to purchase goods and contract out non-police services;
to determine the methods, means, organization and number of personnel by which departmental
operations and services shall be made or performed; to make, alter and enforce reasonable rules,
regulations, orders, policies and procedures; to evaluate, promote and to establish the standards
for such promotions; to establish standards of conduct; to discipline, suspend and/or discharge
non-probationary police officers for just cause; to discipline, suspend or discharge probationary
police officers; to change or eliminate existing methods, equipment or facilities or introduce new
ones; to determine training needs and to assign police officers to training and to determine and
implement internal investigation procedures.

In the event of a civil emergency, which may include but are not limited to, riots, civil
disorders, tornado conditions, floods or other catastrophes, as may be declared by the Village
President or Village Manager, or their authorized designees, the provisions of this Agreement,
other than compensation provisions, may be suspended by the Chief of Police, if necessary,
provided that all provisions of this Agreement shall be immediately reinstated once the civil
emergency condition ceases to exist.
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ARTICLE III. FOP LABOR COUNCIL SECURITY AND RIGHTS

Section 3.1 Dues Deduction

While this Agreement is in effect, the Employer will deduct from each employee’s
paycheck the amount of Union dues for each employee in the bargaining unit who has filed with
the Village a voluntary, written authorization form (attached hereto as Appendix “A”). The
Union shall advise the Employer of any increase in dues in writing, at least thirty (30) days prior
to its effective date. Dues shall be remitted to the Union by the tenth day of the month following
such deduction. Such transmittal may be by wire transfer. Any Union member may revoke the
dues authorization, by providing written notice to the Union and the Employer by certified mail,
return receipt requested, at any time.

The Village shall provide to the Union, within thirty (30) days of hire, the name, address
and starting date of any new bargaining unit member, and pursuant to 5 ILCS 315/6(c), will
furnish to the Union a complete list of the names and addresses of the employees in the
bargaining unit twice per year.

Section 3.2 Fair Share Fee

During the term of this Agreement, pursuant to 5 ILCS 315/6, bargaining unit members
who are not members of the Union shall, commencing sixty (60) days after the effective date of
this Apreement, pay a fair share fee to the Union for collective bargaining and contract
administration services tendered by the Union as the exclusive representative of the police
officers covered by this Agreement. Such fair share fee shall be deducted by the Village from
the earnings of non-members and remitted to the Union each month. Such remittance may be by
wire transfer. The Union shall annually provide to the Village a list of members covered by this
Agreement who have not authorized dues deduction pursuant to this Section, and an affidavit
which specifies the amount of the fair share fee. The initial list designating which individuals
are subject to the fair share provisions of this Agreement shall be provided to the Village within
thirty (30) days of the effective date of this Agreement. Thereafter, in the event a bargaining unit
member revokes the dues authorization, the Union shall provide the Village with a revised list
within thirty (30) days of the effective date of such revocation.

Fair Share payments shall be used for the following purposes only:

(H Expenses related to the negotiations of this Agreement;

(2) Expenses rclating to administration of this Agreement;

(3) Expenses related to adjustment of grievances filed hereunder;

4 Expenses relating to lobbying activities insofar as said activities relate to the
Union's collective bargaining efforts;

(5)  Expenses otherwise permitted by law to be included in the Fair Share payment
provided that in no event shall any such payment be utilized for the purpose of
supporting any political or ideological activities of the Union, including
contributions related to the election or support of any candidate for political
office.
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The Union agrees to assume full responsibility to insure full compliance with the
requirements laid down by the United States Supreme Court in Chicago Teachers Union v.
Hudson, 106 U.S. 1066 (1986), with respect to the constitutional rights of fair share fee payors.
Accordingly, the Union agrees to do the following:

1. Give timely notice to fair share fee payors of the amount of the fee and an
explanation of the basis for the fee, including the major categories of expenses, as well as
verification of same by an independent auditor.

2. Advise fair share fee payors of an expeditious and impartial decision-making
process whereby fair share fee payors can object to the amount of the fair share fee,

3. Place the amount reasonably in dispute into an escrow account pending resolution
of any objections raised by fair share fee payors to the amount of the fair share fee.

It is specifically agreed that any dispute concerning the amount of the fair share fee
and/or the responsibilities of the Union with respect to fair share fee payors as set forth above
shall not be subject to the grievance and arbitration procedure set forth in this Agreement.

Non-members who object to this fair share fee based upon bona fide religious tenets or
teachings shall pay an amount equal to such fair share fee to a non-religious charitable
organization mutually agreed upon by the employee and the Union. If the affected non-member
and the Union are unable to reach agreement on the organization, the organization shall be
selected by the affected non-member from an approved list of charitable organizations
established by the Illinois State Labor Relations Board and the payment shall be made to said
organization,

Section 3.3 Indemnification

The Union shall indemnify, defend, save and hold harmless the Village, its elected
representatives, officers, administrators, agents and officers from and against any and all claims,
demands, actions, complaints, suits or other forms of liability (monetary or otherwise) that arise
out of or by reason of any action taken or not taken by the Village for the purpose of complying
with the provisions of this Article, or in reliance on any written check-off authorization furnished
under any of such provisions.
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ARTICLE 1V, NO STRIKE, NO LOCKOUT
Section 4.1 No Strike

Neither the Union nor any officers, agents or employees of the Union will call, initiate,
institute, authorize, instigate, promote, sponsor, engage in, participate in, condone, sanction or
ratify any strike, sympathy strike, stoppage of work, refusal to work overtime, mass absenteeism,
organized interference, which in any way results in the interruption or disruption of the
operations of the Village. No bargaining unit member shall refuse to cross any picket line, by
whomever established. Each bargaining unit member that holds the position of officer or
steward of the Union occupies a position of special trust and responsibility in maintaining and
bringing about compliance with the provisions of this Article, In the event of any action
prohibited by this Section of this Article, the officers and agents of the Union shall disavow such
action and encourage that employees return to work, and shall use their best efforts to achicve a
prompt resumption of normal operations. Any bargaining unit member who violates the
provisions of this Section 4.1 shall be subject to discipline.

Section 4.2 No Lockout

The Village will not lock out any bargaining unit members during the term of this
Agreement as a result of a labor dispute with the Union,

Section 4.3 Penalty

The only matter which may be made the subject of a grievance concerning disciplinary
action imposed for an alleged violation of Section 4.1 is whether or not the employee actually
engaged in such prohibited conduct. The failure to confer a penalty in any instance is not a
waiver of such right in any other instance, nor is it a precedent.

Section 4.4 Judicial Restraint

Nothing contained herein shall preclude the Village or the Union from seeking judicial
restraint and damages, in the event the other party violates this Article.
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ARTICLE V. LABOR-MANAGEMENT MEETINGS

Section 5.1 Meeting Reguest

The Union and the Employer mutually agree that in the interest of efficient management
and harmonious employee relations, it is desirable that meetings be held between Union
representatives and responsible administrative representatives of the Employer. Such meetings
may be requested at least seven (7) calendar days in advance by either party by placing in writing
a request to the other for a labor-management meeting and setting forth a written agenda of the
items it wishes to discuss. Such meetings and locations shall be limited to-

(a) Discussion on the implementation and general administration of this Agreement;
(b) A sharing of general information of interest to the parties;

(c)'r ~ Notifying the Union of changes in non-bargaining conditions of employment
contemplated by the Village which may affect employees; and

(d) Safety issues.

To effectuate the purpose and intent of the parties, both parties agree to meet as
necessary.

Section 5.2 Exclusivity of Meetings

It is expressly understood and agreed that such meetings shall be exclusive of the
grievance procedure. Grievances being processed under the grievance procedure shall not be
considered at “labor-management meetings,” nor shall negotiations for the purpose of altering
any or all of the terms of this Agreement be carried on at such meetings.

Section 5.3 Employee Attendance at Meetings

Attendance at labor-management meetings shall be voluntary on the employee’s part,
Attendance at these meetings shall be on non-duty time and shall not be considered as time
worked for the employee involved. However, if a meeting is scheduled during an employee’s

regular duty time, an employee may be released from duty in oxder to attend, with the permission
of the employee’s supervisor.
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ARTICLE VI. GRIEVANCE PROCEDURE

Section 6.1 Definition of Grievance

A grievance is defined as a complaint arising under and during the term of this
Agreement raised by a bargaining unit member or the Union involving an alleged violation,
misinterpretation or misapplication of an express provision of this Agreement. Any matter
which is subject to the jurisdiction of the Vernon Hills Police Commission established by law
(except disciplinary matters) shall not be a subject of grievance or arbitration under this
Apgreement, unless otherwise provided herein. In addition, discipline in the nature of an oral
reprimand shall not be subject to the grievance procedure, and discipline in the nature of a
written reprimand shall not be advanced beyond Step Three of the grievance procedure.

Section 6.2 Grievance Procedure

Recognizing that grievances should be raised and settled promptly, a grievance must be
raised by the affected bargaining unit member and/or the Union within ten (10) calendar days
after the occurrence of the event giving rise to the gricvance, or within ten (10) calendar days
after the date when the bargaining unit member or the Union Officer should, using reasonable
diligence, have become aware of the event giving rise to the grievance, in accord with the
following procedure

Step One: Deputy Chief

The bargaining unit member or the Union shall give written notification of a grievance to
his Deputy Chief. Such notification shall specifically state that the matter is a grievance
under this Agreement and shall include a description of the event giving rise to the
grievance, the date of the event, and the specific provision of the Agreement alleged to
have been violated and the relief requested. Because the parties recognize that a
bargaining unit member or the Union may have difficulty contacting his Deputy Chief, it
is agreed that the grievant may submit written notification of the grievance to any non-
bargaining unit superior officer. The notification will be deemed received for purposes of
the grievance procedure when stamped and received by the superior officer. The Deputy
Chief shall answer the grievance in writing within ten (1 0) calendar days.

Step Two: Appeal to Chief

If the grievance is not settled in Step One, or if a timely answer is not given, the
bargaining unit member or the Union may, within ten (10) calendar days following the
Deputy Chief’s answer or expiration of the time limit set forth in Step One, file with the
Office of the Chief of Police a written appeal signed by the police officer or the Union.
The written appeal shall include a description of the event giving rise to the grievance,
the date of the event, and the provision of the Agreement alleged to have been violated
and the basis upon which the grievant belicves the grievance was improperly denied at
the previous step. The bargaining unit member and a representative of the Union may
meet with the Chief to discuss the grievance at a mutually agreecable time. If no
agreement 1s reached in such discussion, the Chief or his designee shall give a written
answer within ten (10) calendar days of the date of the discussion.
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Step Three: Appeal to the Village Manager

If the grievance is not settled in Step Two, or if a timely answer is not given, the
bargaining unit member or the Union may, within ten (10) calendar days of the date he
receives an answer from the Chief or his designee, file with the Village Manager a
written appeal signed by the police offieer or the Union. The bargaining unit member and
a representative of the Union will meet with the Village Manager or his designee to
discuss the grievance within ten (10) calendar days of receipt of the officer’s appeal. If
no agreement is reached in such meeting, the Village Manager or his designee will give
his answer in writing within ten (10) calendar days of the date of the meeting,

Step Four: Arbitration

If the grievance is not settled in accordance with the foregoing procedure or if a timely
answer is not given, the Union may refer the grievance to arbitration by giving written
notice to the Village Manager within twenty-one (21) calendar days after receipt of the
answer of the Village Manager or his designee in Step Three.

If the parties are unable to agree upon an arbitrator within ten (10) working days after the
Village receives the notice of referral, they shall jointly request the Federal Mediation and
Conciliation Service to submit a panel of seven (7) arbitrators, all of whom shall be members in
good standing of the National Academy of Arbitrators, and all of whom shall maintain business
offices in the States of Illinois. Upon receipt of the panel, the Union and the Village will
determine by coin toss who is to strike first. The Union and Village shall then alternate striking
a name, and the person whose name remains shall be the arbitrator, provided that either party,
before striking any names, shall have the right to reject one panel of arbitrators in its entirety and
request that a new panel be submitted.

The arbitrator shall be notified of his selection and shall be asked to set a time and a place
for the hearing, subject to the availability of Village and Union representatives, Upon the request
of either party, the arbitrator shall have the power to require the presence of a reasonable number
of witnesses or documents,

The arbitrator shall have no power, in his decision or award, to amend, modify, nullify,
ignore, add to, or subtract from the provisions of this Agreement. The arbitrator shall consider
and decide only the question of fact as to whether there has been a violation, misinterpretation, or
nusapplication of the specific provisions of this Agreement. The arbitrator shall consider and
decide only the specific issue submitted to him as raised and presented in writing at within the
applicable time limit and shall have no authority to make his decision on any issue not so
submitted. His decision shall be based solely upon an interpretation of the meaning or
application of this Agreement to the facts of the grievance presented. More than one grievance
may be submitted to the same arbitrator if both parties mutually agree in writing. The arbitrator
shall submit in writing his decision within thirty (30) calendar days following close of the
hearing or submission of briefs by the parties, whichever is later, unless the parties agree to an
extension. In the event the arbitrator finds a violation of the Agreement, he shall determine an
appropriate remedy. However, the arbitrator shall have no authority to make any decision or
award that is in any way contrary to or inconsistent with the applicable laws,
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Any decision or award of the arbitrator shall be final and binding on the parties. The costs
of the arbitration, including the fee and expenses of the arbitrator and the cost of the court
reporter and a written transcript, if any, shall be divided equally between the Village and the
Union. Each party shall be responsible for compensating its own representatives and witnesses.

Section 6.3 Time Limits

No grievance shall be entertained or processed unless it is filed within the time limits set
forth in Section 6.2. If a grievance is not presented by the bargaining unit member or the Union
within the time limits set above, it shall be considered waived and may not be further pursued by
the bargaining unit member or the Union. If a grievance is not appealed within the time limits for
appeal set forth above, it shall be deemed settled on the basis of the last answer of the Village
and shall not be subject to further appeal. If the Village fails to provide an answer within the time
limits so provided, the grievance shall be deemed denied and the Union may immediately appeal
to the next step.

Seetion 6.4 Investigation and Discussion

All grievance discussions and investigations shall take place in 2 manner that does not
unreasonably interfere with Village operations and no such discussions or investigalions shall
take place while any police officer so involved in such discussion or investigation is on duty,
unless such police officer receives permission from his supervisor or unless such officer is on an
approved meal or work break, No time spent off-duty on grievances or other Union related
matters by bargaining unit members shall be considered time worked for compensation purposes
unless the Police Chief provides written authorization to the contrary.

Section 6.5 Miscellaneous

No member of the bargaining unit who is serving in an acting capacity shall have any
authority to respond to a prievance being processed in accordance with the grievance procedure
set forth in this Article. Moreover, no action, statement, agreement, settlement or representation
made by any member of the bargaining unit shall impose any obligation or duty or be considered
to be authorized by or binding upon the Village unless and until the Village has agreed thereto in
writing.
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ARTICLE VII. LABOR COUNCIL REPRESENTATION

Section 7.1 Right of Entry

Authorized representatives of the Union shall have reasonable access to the Employer’s
premises during working hours in order to converse with members of the Union and/or
representatives of the Employer concerning matters covered by this Agreement, provided the
representatives have provided advance notice to the Employer and such access does not disrupt
operations of the Employer.

Section 7.2 Labor Negotiating Team

One patrol officer and one sergeant (provided a commander is on duty) designated as
being on the Labor Council negotiating team who are scheduled to work on a day on which
negotiations will occur, shall, for the purpose of attending' scheduled negotiations, be excused
from their duties without loss of pay for the period of negotiations. If a designated Labor
Council negotiating team member is on regular day-off status on the day of negotiations, he/she
will not be compensated for attending the session. A reasonable effort shall be made by both
parties to schedule negotiations for a day and time at which the designated members of the Labor
Council negotiating teain are not scheduled to work.

Section 7.3 Delepgaies

Any employee chosen as a delegate to an Illinois Fraternal Order of Police Labor Council
conference or meeting shall be allowed the use of available time off options, subject to the
Employer’s staffing rules, in order to attend any such meetings or conferences, provided that the
employee submits a written request to the Police Chief or his designee at least 168 hours in
advance.
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ARTICLE VIII. INDEMNIFICATION

Section 8.1 Employer Responsibility

The Village shall be responsible to hold bargaining unit members harmless from and pay
for money damages which may be adjudged, assessed or otherwise levied against any officer
covered by this Agreement for any acts of the bargaining unit member arising within the scope of
his employment, except for damages which are punitive or exemplary in nature, or unless
otherwise prohibited by law.

Section 8.2 Leral Representation

Bargaining unit members shall have legal representation by the Employer in any civil
cause of action brought against a bargaining unit member resulting from or arising out of the
performance of duties, except for claims for punitive or exemplary damages and except as
prohibited by law.

Section 8.3 Cooperation

Bargaining unit members shall be required to cooperate with the Employer during the
course of the investigation, administration or litigation of any claim arising out of this Article.

Section 8.4 Applicability

The Employer will provide the protections set forth in Section 1 and Section 2 above, s0
long as the bargaining unit member is acting within the scope of his employment and where the
bargaining unit member cooperates, as defined in Section 8.3, with the Employer in defense of
the action or actions or claims.
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ARTICLE IX. HOURS OF WORK AND OVERTIME

Section 9.1 Application of Article

This Article is intended only as a basis for calculating overtime payments, and nothing in
this Article or Agreement shall be construed as a guarantee of hours of work per day, per week
or per work cycle. It is not intended to establish a right to compensation in any form for time not
actually worked, except as provided for in this Article.

Section 9.2 Normal Work Day and Work Cvcle

The normal work day for patrol officers, except those described in Section 9.3, shall
consist of twelve (12) hours, and such employees shall be scheduled to work eighty (80) hours in
a fourteen (14) day work cycle (pay period) by adjusting their normal work day(s) with the
approval of their watch commander or designee, by seniority, if circumstances permit.

Section 9.3 Normal Work Day and Work Cycle for Detectives, Detective Sergeants, School
Resource Officers, Administrative Sergeants and Crime Prevention Officers

The normal work day for detectives, detective sergeants, school resource officers,
administrative sergeants and crime prevention officers shall be eight (8) hours, and the normal
work cycle for such employees shall be forty (40) hours in their normal seven (7) day work
cycle. It is recognized that the normal work day of an employee assigned as a detective or
detective sergeant necessarily varies, depending on the needs of the Department and that, from
time to time, it will be necessary to make changes in the employee’s work day with very little
advance notice.

Section 9.4 Changes to the Normal Work Day and Work Cycle

The Village reserves the right to change the Department’s normal work day, norma! work
cycle and shift schedule. Should it be necessary in the Village’s judgment to establish schedules
departing from the normal work day or the normal work cycle, or to change the shift schedule of
an employee or employees, the Village will give, if practicable (i.e. in pre-planned or non-
emergency situations), at least 120 days advance notice of such change(s) to all employees
effected by such change, in order to allow the Village and the Union to meet and confer
regarding such schedule change(s), within thirty (30) days of such notice, if requested by the
Union. The Village may implement such schedule changes after the thirty (30) day meet and
confer period has expired, but such implementation shall not occur prior to the date indicated in
the initial 120 day notice to the employee(s).

Section 9.5 Scheduling and Shift Assisnments

On an annual basis, prior to each November 1%, all sworn officers shall present to the
Deputy Chief, in order of preference, their requests for permanent shift assignment (i.e. shift
starting/ending times). This process shall not apply to officers who are on probation. Seniority
shall prevail in the selection process, but the Chief reserves the right to make adjustments re:
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specialty assignments (e.g. OIC's). The shift assignment will be worked commencing prior to
February 1%,

Prior to selection, the Chief shall designate the number of Patrol Officers to be assigned
to each of the permanent patrol shifts. The Chief shall retain the right to change the number of
officers assigned to each of the twelve (12) hour shifts prior to the year for which selections are
made.

If, during the year, there is a change of a specialty assignment, the Officer returning to a
shift will normally fill the position vacated by the Officer who replaced him. An atterupt will be
made to give the Officer(s) involved their first choice of shift which was selected during the
preceding October selection process. When it is impractical due to an adverse effect on
manpower distribution, the Officer(s) will be assigned to the shifi(s) where the manpower
shortage(s) exist as determined by the Chief. When an Officer is released from the FTO
program, the Deputy Chief shall assign the Officer to a shift.

Section 9.6 Trading Shifis

Employees shall be allowed to trade shifts, but only after obtaining the approval by the
shift supervisor or histher designee, the approval of which shall not be unreasonably denied.

Section 9.7 Overtime Pay

An employee shall be paid one and one-half (1 % ) times the employee’s regular hourly
rate of pay for all hours worked in excess of the employee’s normal work day, as amended from
time to time (including time worked in excess of eight (8) hours or twelve (12) hours because of
changes back and forth from Standard Time to Daylight Savings Time) or in excess of eighty
(80) hours in a fourteen (14) day work period. For purposes of calculating overtime, all
compensable hours shall count as hours worked.

Section 9.8 No Pyramiding

Compensation shall not be paid more than once for the same hours under any provisions
of this Article or Agreement.

Section 9.9 Court Time

Bargaining unit members requircd to attend court or other administrative hearings on
behalf of the Village outside their regularly scheduled work hours shall be compensated for such
time at the overtime rate of pay. A minimum guarantee of three (3) hours overtime pay will be
paid for court, if any portion of the court time occurs outside of the bargaining unit member's
regularly scheduled work hours. Such time shall be calculated as beginning when the bargaining
unit member arrives at the police station prior to going to court or the administrative hearing, or
when the bargaining unit member arrives at the court house or administrative hearing, if the
bargaining unit member did not go to the police station first. The calculation for court time and
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administrative hearing time shall end when a bargaining unit member leaves the police station,
the court house or the administrative hearing to go home.

Section 9,10 Detective/Tactical Officer Pay

Bargaining unit members designated as detectives or tactical officers shall be available
for duty as required by current practices, and in lieu of on-call pay, shall be entitled to be paid
$670.00 annually, effective January 1, 2011, in equal installments of $335.00 on or before June |
and December 15 of each year, Tt is further provided that an officer who leaves such assi gnment
shall be paid pro-rata amounts for each month or any portion thereof in which the officer was so
assigned.

Section 9,11 Computation of Hourly Rate

For the purposes of determining overtime compensation, an employee’s hourly rate shall
be computed based upon dividing their base pay by 2,080 hours.

Section 9.12 Training Davys

Whenever a bargaining unit member is assigned to training on the bargaining unit
member's normally scheduled day(s) off, the bargaining unit member shall be compensated with
straight comp-time (hour for hour) for the time such employee is scheduled to be in class, plus
travel time to and from such training, if away from the Department. A minimum guarantee of
three (3) hours comp-time will be paid for training assignments,

Travel time will be calculated by the utilization of mapping software (i.e., MapQuest).
This calculation will be from the Department to the training site, and from the training site to the
Department (round trip), plus 30 minutes, for each scheduled day of training. Class time and
travel time will be combined to calculate the total duration of the training day. Bargaining unit
members will have the option of leaving from the Department using a Department vehicle, or
leaving from a location other than the Department, utilizing their personal vehicle, to attend
training,

Section 9.13 Overtime Work

For purposes of this Section 9.13, court time shall not be considered overtime, either
anticipated or unanticipated. Unanticipated Overtime shall be defined as overtime that becomes
known less than five (5) days prior to its time of availability. Anticipated Overtime is that
overtime that becomes known five (5) days or more prior to its availability.

A. UNANTICIPATED OVERTIME KNOWN LESS THAN FOUR (4) HOURS PRIOR TO
TIME OF OCCURRENCE - FIRST FOUR HOURS

When the need to fill unanticipated overtime becomes known less than four (4) hours
prior to its time of occurrence, the first four (4) hours of said overtime shall be filled as follows:
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1. Vacancy Created by a Patrol Officer;

Patrol officers on duty shall be offered the overtime, based upon rank seniority. If no on
duty patrol officers wish to work the overtime, off duty patrol officers shall be offered the
overtime based upon rank seniority.

If no on duty or off duty patrol officers wish to work the overtime, on duty sergeants shall
be offered the overtime, based upon rank seniority. If no on duty sergeants wish to work the
overtime, off duty sergeants will be offered the overtime, based on rank seniority.

If no on duty or off duty patrol officers or sergeants wish to work the overtime, the least
senior patrol officer working shall be forced to work the overtime.

When filling a vacancy created by a patrol officer, no bargaining unit member shall work
more than sixteen (16) consecutive hours under the circumstances illustrated above.

2. Vacancy Created by a Sergeant:

Sergeants on duty shall be offered the overtime, based upon rank seniority. If no on duty
sergeants wish to work the overtime, off duty sergeants shall be offered the overtime, based upon
rank seniority.

If no on duty or off duty sergeants wish to work the overtime, on duty trained Officers In
Charge shall be offered the overtime based upon rank seniority. If no on duty trained Officers In
Charge wish to work the overtime, off duty trained Officers In Charge shall be offered the
overtime based upon rank seniority.

If no on duty or off duty trained Officers In Charge wish to work the overtime, the least
senior sergeant on duty shall be forced to work the overtime.

When filling a vacancy created by a sergeant, no bargaining unit member shall work
more than sixteen (16} consecutive hours under the circumstances illustrated above.

For the purposes of this Section, trained Officers In Charge shall include all patrol
officers trained to perform the duties of Officer In Charge, regardless whether they are identified
as a designated shift Officer In Charge.

B. UNANTICIPATED OVERTIME KNOWN FOUR HOURS OR MORE PRIOR TO
TIME OF OCCURANCE

When the need to fill unanticipated overtime becomes known four (4) hours or more prior
to its time of occurrence (including all hours beyond the first four (4) hours of the overtime

opportunity), said overtime shall be fiiled as follows:;

1. Vacancy Created by a Patrol Officer:
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Off duty patrol officers shall be offered the overtime, based upon rank seniority. If no off
duty patrol officers wish to work the overtime, on duty patrol officers shall be offered the
overtime, based upon rank seniority.

If no on duty or off duty patrol officers wish to work the overtime, off duty sergeants
shall be offered the overtime, based upon rank seniority. If no off duty sergeants wish to work
the overtime, on duty sergeants shall be offered the overtime, based upon rank seniority,

If no on duty or off duty patrol officers or sergeants wish to work the overtime, the least
senior patrol officer on duty shall be forced to work the overtime.

When filling a vacancy created by a patrol officer, no bargaining unit member shall work
more than sixteen (16} consecutive hours under the circumstances illustrated above.,

2. Vacancy Created by a Sergeant:

Off duty sergeants shall be offered the overtime, based upon rank seniority. If no off
duty sergeants wish to work the overtime, on duty sergeants shall be offered the overtime, based
upon rank seniority.

If no on duty or off duty sergeants wish to work the overtime, off duty trained Officers In
Charge shall be offered the overtime, based upon rank seniority. If no off duty trained Officers
In Charge wish to work the overtime, on duty trained Officers In Charge shall be offered the
overtime, based upon rank seniority.

If no on duty or off duty trained Officers In Charge wish to work the overtime, the least
senior sergeant on duty shall be forced to work the overtime.

When filling a vacancy created by a sergeant, no bargaining unit member shall work
more than sixteen (16) consecutive hours under the circumstances illustrated above.

For the purposes of this Section, trained Officers In Charge shall include all patrol
officers trained to perform the duties of Officer In Charge, regardless whether they are identified
as a designated shift Officer In Charge.

C. ANTICIPATED OVERTIME
Anticipated overtime shall be posted not less than five (5) days prior to its scheduled time
of occurrence and shall remain posted for a minimum of four (4) consecutive days, during which

time bargaining unit members may sign up for such overtime opportunity as follows:

I. Vacancy Created by a Patrol Officer:

Patrol officers and sergeants may sign up and the senior patrol officer shall be granted the
overtime, based upon seniority. If no patrol officer signs up, the senior sergeant shall be granted
the overtime,
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2. Vacancy Created by a Sergeant:

Sergeants and trained Officers In Charge may sign up and shall be granted the overtime,
based upon rank seniority, sergeants first. Trained Officers In Charge seniority shall be based
upon their date of appointment as a sworn officer.

No bargaining unit member shall work more than sixteen (16) consecutive hours under
the circumstances illustrated above.

Anticipated overtime that goes unfilled shall be treated as unanticipated overtime when it
remains unfilled within twenty-four (24) hours of its time of occurrence, except that where a
vacancy for sergeant goes unfilled, the least senior trained Officer In Charge on duty shall be
forced to work the overtime.

Under exigent circumstances, the procedures for unanticipated overtime need not be
followed by the Employer.

The remedy for any breach of these procedures shall be that the grievant shall be entitled
to work four (4) howrs at the officer’s overtime pay rate, at a time to be mutually agreed by the

grievant and the Employer.

Section 9.14 Extra-Duty Detail Assignments

Extra-duty details are those details in which a third party is paying for the detail. Extra-
duty detail assignments requiring a sworn police officer shall be offered to sworn officers of the
Department on a rotating seniority basis (number of years as a sworn officer with the
Department) per detail. The Department reserves the right to offer extra-duty detail assignments
which do not require a sworn police officer (e.g., crowd control, traffic control) to non-
bargaining unit members (i.e., civilian employees and ranks above sergeant), consistent with
current practice, by offering such extra duty details to all Department members, on a seniority
basis (number of years with the Department) per detail. What constitutes a "detail” shall be
determined in advance by mutual agreement by one representative of the Village and one
representative of the Union. In the event that a bargaining unit member does not recejve an
extra-duty detail because these procedures were not followed, the remedy shall be to offer the
next available extra-duty detail to such bargaining unit member. These provisions will not apply
for short notice extra-duty details, which shall be defined as a detail for which a request is
received by the Village less than five (5) calendar days before the event. In such cases, the
Village shall schedule such details on a first come, first served basis.

Bargaining unit members working extra-duty details shall receive pay at time and one-
half their current rate of pay, except that sergeants who work an extra duty detail shall be
compensated at time and one-half the rate of pay for the top level police officer; and further
provided that bargaining unit members shall receive compensation at double time those
applicable rates for extra-duty details which are performed on the actual date of the holidays
listed in Section 11.1 of this Agreement.
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Employees shall not be allowed to work an extra-duty detail on a date on which an
employee is absent on sick leave.

While on an extra-duty detail, bargaining unit members shall be considered to be on duty,
for purposes of determining whether their actions or conduct conforms to the rules and
regulations of the Department.

Section 9.15 Call-Back

A call-back is defined as an employee’s assignment of work which does not contiguously
precede or follow an employee’s regularly scheduled working hours. Employees “called back”
to the Employer’s premises shall be compensated for the actual time worked or a minimum of
three (3) hours, whichever is greater, at the overtime rate.

Section 9.16 Compensatory Time

At the employee's option, the employee shall be credited with compensatory time at the
appropriate overtime rate (of one and one-half (1 %) or double (2) time) as dictated by this
Agreement, in lieu of paid overtime. Requests to use compensatory time submitted on or before
March 1 may be trumped by a vacation request submitted before March ! for the same day.
Requests to use compensatory time submitted after March 1 shall be on equal footing as requests
to use vacation or other time off submitted after March 1, Compensatory time cannot be
scheduled for July 4, the Friday following Thanksgiving, or days during Summer Celebration.
Use of compensatory time shall not be unreasonably denied and, if denied, the Employer shall
advise the employee of the next available opportunity within a reasonable time period when the
employee may use such compensatory time, if the employee so chooses. Once approved,
compensatory time off will not be rescinded. Compensatory time shall be taken at the minimum
of one-half (1/2) hour increments. Accumulation of compensatory time shall be replenishable,
but shall be limited to eighty (80) hours. Whenever an employee has reached the maximum
accrual of compensatory time, all overtime hours worked shall be paid at the appropriate
overtime rate, until the employee has reduced his compensatory time accrual below the
maximum. If the Village eliminates Roll Call Credit Time, the maximum accrual of
compensatory time shall be increased to one hundred twelve (112) hours, but must be reduced to
cighty (80) hours by Aprif 30, or else the compensatory time in excess of eighty (80) hours shall
be cashed out at the rate in effect on April 30. Upon separation, any unused compensatory time
shall be paid at the employee's final regular rate of pay. At any time during the year, the
employee may opt to cash out any amount of their accumulated compensatory time. Unused
compensatory time shall be carried over from contract year to contract year, subject to the
maximum carry-over limit of eighty (80) hours.

Section 9,17 Roll Call Credit Time

For so long as the Employer requires bargaining unit members to report no more than
fifteen (15) minutes early for roll call, bargaining unit members shall receive thirty-two (32)
hours of time off per year, to be distributed on January 1% for the previous year or prorated. Roll
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call credit time off must be used by the end of the calendar year or else forfeited. The Employer
reserves the right to eliminate the requirement to report early for roll call, in which case the time
off for such roll call credit (Roll Call Credit Time) shall cease, effective going forward. The
Employer shall be required to provide at least 120 days advance notice to the employees and the
Union, if the Employer exercises its right to eliminate the requirement to report early for roll call,
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ARTICLE X. EMPLOYEE SECURITY

Section 10.1 Just Cause Standard

No employee covered by this Agreement shall be disciplined without just cause.

Section 10.2 Discipline

Pursuant to the provisions of 65 ILCS 5/10-2.1-17, the parties hereto agree to an
alternative form of due process regarding discipline in the nature of a suspension or discharge.
The parties hereto agree that final disciplinary authority and responsibility rests with the Chief of
Police or, in the Chief's absence, his/her Department designee, with regard to issuing suspensions
not to exceed thirty (30) days or discharging a bargaining unit member. Such disciplinary
actions may be imposed by the Chief of Police or histher designee without the requirement to
have a hearing before the Vernon Hills Board of Police Commissioners. Such disciplinary
actions may be appealable only through the grievance procedure of this Agreement, commencing
at Step Three.

All other forms of discipline, including oral and written reprimands, shall be subject to
the grievance procedure, except as otherwise limited by Section 6.1 of this Agreement.

The parties further agree that oral or written reprimands shall be expunged from an
employee's personnel and/or disciplinary file(s) two (2) years after the reprimand is received by
the employee, provided there has been no repetition of the offense within that two (2) year
period. The parties further agree that all other disciplinary actions shall be expunged from an
employee’s personnel and/or disciplinary file(s) four (4) years after the discipline is received by
the employee, so long as there has been no repetition of the offense during the four (4) year
period. All such expungements shall take place upon written request by the employee to the
Chief of Police. Such expunged documents may be retained by the Village for use in defense of
any legal claims brought against the Village or its officers, employees or agents,

Section 10.3 Employee Notification

A copy of any written disciplinary action or material related to a bargaining unit
member’s performance which is placed in the bargaining unit member’s personnel and/or
disciplinary file(s) shall be made available to the bargaining unit member at the same time it is
placed in the file.

Section 10.4 Pre-Discipline Meeting

Before an employee is disciplined, the Employer shall convene a pre-disciplinary
meeting, and the employee shall be notified in writing at least 48 hours prior to such meeting,
The employee shall be entitled to a Union representative at such meeting,
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Secfion 10.5 Personnel Files

Nothing in this Agreement shall be considered to preclude the applicability of the
Personnel Records Review Act, as set forth in 820 ILCS 40/0.01 ef seq., but said Personnel
Records Review Act shall not be incorporated herein by reference, nor subject to the grievance
procedures of this Agreement.

Section 10.6 Personal Assets

The Village shall not require an employee to disclose any item of his property, income,
assets, source of income or assets, debts or personal or domestic expenditures.

Section 10.7 Release of Information

The Village agrees to abide by the provisions of the Freedom of Information Act (5 ILCS
140/1 et seq.), as it is amended on or after January 1, 2010.

Section 10.8 Use of Unfounded or Exonerated Material

Any information of an adverse employment nature which may be contained in any
unfounded, exonerated or otherwise not sustained file shall not be used against the employee in
any future disciplinary proceedings, and such material shall be permanently removed from the
employee’s personnel records, but the Village may maintain such material in another file for use
in any judicial or administrative proceedings.

Section 10.9 Representation at Disciplinary Meetings

In any interview called by command or supervision or other Village personnel, in which
the Officer reasonably believes that discipline may result from the interview, the Officer shall be
allowed to have a Labor Council representative present. The Village further agrees to adhere to
the legal requirements of the Uniform Peace Officers' Disciplinary Act and alleged violations
may be raised in any disciplinary procedure but shall not be subject to the grievance procedure.
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ARTICLE XI. HOLIDAYS

Section 11.1 Designation of Holidays

The following days shall be considered holidays during the term of this Agreement:

New Year’s Day Thanksgiving Day
Memorial Day Day after Thanksgiving Day
Fourth of July Christmas Eve

Labor Day Christmas Day

New Year’s Eve

Section 11.2 Eligibility Reguirements

In order to be eligible for holiday pay, an employee must work in the week in which the
holiday falls, and must work his full scheduled working day immediately preceding and
immediately following the holiday, unless proof of sickness or excusable absence is established
to the satisfaction of the Police Chief.

Section 11.3 Holiday Pay

(a) Regular Hours. All employees who are eligible will receive eight (8) hours of regular
pay or eight (8) hours of compensatory time for each holiday, regardless of whether they are
actually scheduled to work. In addition, any employee whose shift actually begins during the
holiday or who works on the holiday will receive compensation for such hours worked at their
regular rate of pay, as well as the additional compensation described hereinafter: An employee
whose scheduled shift begins on a holiday will receive four (4) “special holiday™ hours of pay at
the regular rate, if the employee works at least eight (8) hours on that holiday. When a shift is
scheduled to begin on the holiday, and an employee works less than eight (8) hours, then the
“spectal holiday™ hours will be reduced as follows:

- if at least six (6), but less than eight (8), hours are worked on a holiday, it will
result in payment of three (3) hours of “special holiday” pay, at the regular hourly
rate;

- if at least four (4), but less than six (6), hours are worked on a holiday, it will

result in payment of two (2) hours of “special holiday” pay, at the regular hourly
rate;

- if at least two (2), but less than four (4), hours are worked on a holiday, it will
result in payment of one (1) hour of “special holiday” pay, at the regular hourly
rate.

Notwithstanding the above, in licu of "special holiday" pay, employees who work as part

of their regularly scheduled shift any hours (between 12:01 a.m. and 12:00 midnight on the
actual holiday) on the following holidays: Thanksgiving Day, Christmas Day, Fourth of July,
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and New Year's Day, shall be compensated at a rate of time and one-half for all hours worked on
their shift which occur on the holiday.

(b) Overtime on a Holiday. Any overtime hours worked on a holiday (between 12:01
a.m. and 12:00 midnight on the actual holiday) shall be compensated at the double time rate
(e.g., if an employee works overtime beginning at 6:00 p.m. on July 3 and ending at 6:00 a.m. on
July 4, the employee shall be compensated at 1 % times the rate from 6:00 p.m. to 12:00
midnight, and at double time from 12:01 a.m. until 6:00 a.m.).

Section 11.4 Floating Holidays

All bargaining unit members shall receive thirty-two (32) hours of floating holidays per
year. Floating holidays can be taken in a minimum of one-half (1/2) hour increments. Fractions
of one-half hour shall be recorded as a full one-half hour. There shall be no accrual or carry-over
of floating holidays from year to year. Use of floating holidays shall require approval by the
Police Chief or his designee, and such approval shall not be unreasonably denied, and for
purposes of limitations or exceptions, such floating holidays shall be treated as vacation days,
subject to the provisions of Section 13.4 hereinafter.
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ARTICLE XII, SENIORITY, LAY-OFF AND RECALL

Section 12,1 Definition of Seniority

Seniority shall be based on the length of time from the last date of beginning continuous
full-time employment as a sworn peace officer in the Police Department of the Village.
Contflicts of seniority shall be determined on the basis of the order of the officers on the Police
Commission hiring list, with the officer higher on the list being the more senior. Whenever the
term “rank seniority” is used in this Agreement, such term shall mean the length of time that an
employee has held a particular rank (i.e., patrol officer or sergeant).

Section 12.2 Seniority List

On or before January 31" of each year, the Village will provide the Union with a
seniority list setting forth each employee’s seniority date. Such list shall contain two sections,
one of which shall set forth each bargaining unit member’s continuous length of employment as
a sworn peace officer in the Police Department of the Village, and a second list, which shall list
the rank seniority, as defined in Section 12.1 above, for all sergeants. The list shall resolve all
questions of the seniority effecting employees covered under this Agreement, The Village shall
not be responsible for any errors in the seniority list unless such errors are brought to the
attention to the Villagc in writing within fourteen (14) calendar days after the Union’s receipt of
the list. Disputes as to seniority listing shall be resolved through the grievance procedure.

Section 12.3 Lay-Off

If the Employer, in its discretion, determines that lay-offs are necessary, employees
covered by this Agreement will be laid off in accordance with their length of service, as provided
in 65 ILCS 5/10-2.1-18. Except in an emergency, no lay-off will occur without at least thirty
(30} calendar days' notification to the Union. The Village agrees to consult the Union, upon
request, and to afford the Union an opportunity to propose alternatives to the lay-off, though
such consultation and/or proposed alternatives shall not be used to delay the effective date of the
lay-off. Prior to laying off any full-time non-probationary sworn officers covered by this
Agreement, all part-time sworn officers shall be laid off.

Section 12.4 Recall

In accordance with 65 ILCS 5/10-2.1-18, employees who are laid off shall be placed on a
recall list and remain eligible for a recall for a period of two (2) years. If there is a recall,
“bargaining unit” employees who are eligible for a recall shall be recalled in order of seniority
(the most senior being the first to be recalled) and given a minimum of fourteen (14) calendar
days notice of recall and notice of recall shall be sent to the employee by certified or registered
mail, return receipt requested, with a copy to the Union, provided that the employee must notify
the Village of his/her intention to return to work within fourteen (14) calendar days after
receiving notice of recall, The employee will be expected to report to work twenty-eight (28)
calendar days after sending such notice of recall, This time period can be mutually extended.
The Village shall be deemed to have fulfilled its obligations by mailing the recall notice by
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certified mail, return receipt requested, to the mailing address last provided by the employee, it
being the obligation and responsibility of the employee to provide the Village with his/her latest
mailing address. If an employee fails to timely respond to a recall notice, his/her name shall be
removed from the recall list.

Section 12.5 Termination of Seniority

Seniority and the employment relationship shall be terminated for all purposes if the

employee

(a)
(b)

(©)
(@

(e)

(H
(8)
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quifs;

is discharged (for just cause for an employee who has successfully completed the
probationary period);

retires (or is retired pursuant to a legal, mandatory retirement age);

fails to notify the Police Chief or his designee of his intention to return to work
within fourteen (14) calendar days after recciving notice of recall;

is laid off and fails to report to work within fourteen (14) days after sending the
Village a notice of intent to return;

is laid off for a period in excess of two (2) years; or

does not perform work for the Village (except for a granted unpaid leave, military
service, disability pension, a lay-off where the employee has recall rights, or an
established work-related injury compensable under worker’s compensation or the
Public Employees Disability Act) for a period in excess of twelve (12) months.
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ARTICLE XIII. VACATION

Section 13,1 Eligibility and Allowances

Employees covered by this Agreement shall accrue vacation leave credit annually
according to the following schedule:

I* through 4™ full year of service: 80 hours

5™ through 9" full year of service: 120 hours
10" through 19" full year of service: 160 hours
20" and above full years of service: 200 hours

As used in this Section, the phrase “full year of service” shall mean a twelve month
period of uninterrupted employment commencing on an employee’s hire date and ending on the
anniversary of their hire date in each subsequent year.

Section 13.2 Accrual

(a) Employees hired before May |, 2003. For employees hired before May 1, 2003,
the employee’s vacation for the year will accrue in full on January 1* each year (this includes
any additional vacation to which they are entitled due to years of service which will be reached
on their anniversary date occurring later that calendar year).

(b)  Employees hired after May 1. 2003, For employees hired on or after May 1,
2003, vacation leave will be accrued in hours by month. The hours accrued in a month will be
one-twelfth (1/12™) of the total an employee is entitled to for the annual period, based on the
total amount that corresponds to the schedule in Section 13.1 above. In other words, the specific
number of hours of an employee’s monthly accrual of vacation time will be based on the number
of full years of service completed by an employee at that particular time,

Employees shall not be able to use any accrued vacation time until they have worked at
least six (6) full months for the Village.

Section 13.3 Vacation Pay

Vacation pay shall be paid at the employee’s regular straight time howrly rate of pay on
the date of such vacation day.

Section 13.4 Scheduling

Vacations shall be scheduled by bargaining unit members as follows:

(a) Officers Assipned to Patrol. The order of vacation selection choices shall be
determined first by rank (7.e., commanders, sergeants and sworn officers) assigned to a shift, and
then by seniority within such ranks. Employees assigned to a shift may select up to 84 hours of
vacation as a first pick preference, but such selection may not include single days, and may
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consist of no more than two (2) separate blocks of consecutive scheduled workdays. All first
pick vacation preference requests must be completed by March | of the calendar year during
which the vacation is to be taken, for the following 12 month period, or the employee's right to
first pick vacation selection shall be forfeited. No more than two (2) employees on the same
shift may schedule vacation for any particular day(s). However, supervisors (commanders and
sergeants) shall be restricted to allow only one supervisor per shift on vacation at a time, No
sworn officer shall be allowed to schedule July 4 or the Friday following Thanksgiving Day or
days during Summer Celebration for vacation.

Vacation time requests of single days or partial days after March 1 of each calendar year
will be considered on a first come, first served basis. In addition, additional personnel may be
allowed to schedule vacation exceeding the limitations set forth hereinabove, but only with the
approval of, and at the sole discretion of, the supervisory personnel.

(b) Personnel assigned to Detectives Unit. The same restrictions which apply to
personnel assigned to patro! shall govern the selection of vacation by officers assigned to the
Detective Division (i.e., two (2) members may be scheduled off at the same time, provided that
only one supervisor (i.e., commander or detective sergeant) may be assigned off at one time).

(c) School Resource Officer. School Resource Officers shall be limited to using
vacation days on days when the school calendar shows school is closed, including the summer
months. However, vacation days may be scheduled on days when school is in session, but only
at the discretion of the commander.

(d) Tactical Officers. Officers assigned to the tactical unit shall select vacation and
be subject to the same restrictions that govern the patrol unit.

(e) Officers who transfer shifis during the year. For officers who have their shifi
assignment transferred or changed during the course of a year, after their vacation selection has
been confirmed, such officers shall be entitled to utilize the vacation picks that were previously
approved for such officers.

Section 13.5 Vacation Carry-over

Pursuant to Section 12.03 of the Personnel Rules of the Village of Vernon Hills,
employees may caity over vacation into the next calendar year, or accumulate vacation leave in
an amount in excess of the accrual limit, whichever is applicable, not to exceed sixty (60) hours,
provided that the employee has obtained the approval of the Village Manager, which shall not be
unreasonably denied, and provided that such carry-over is used by the date specified by the
Village Manager. Vacation leave in excess of the accrual limit or not used by the end of the
calendar year, whichever is applicable, shall be forfeited.
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ARTICLE XIV. SICK LEAVE

Section 14.1 Accrual

Bargaining unit members shall earn eight (8) hours of sick leave per month of
employment, provided the employee was not absent on unpaid leave for more than fifteen (15)
calendar days that month. Bargaining unit members may accumulate sick leave to a maximum
of 912 hours, subject to the buy-back provisions contained in Section 14.2. Sick leave may be
used only for an employee’s own sickness or disability. However, employees may use sick
leave, not to exceed forty-eight (48) hours per year, for the sickness of an immediate family
member.  Immediate family member shall be defined as the employee’s spouse, children,
stepchildren, father, mother or any other member of the employee’s household. Sick leave shall
not be granted in cases where regular or disability retirement has been approved or for absence
due to injuries resulting from employment in a position other than that held in the Village’s
service. Employees injured in the course of other employment shall be eligible for leave of
absence without pay. Sick leave shall be required to be taken in a minimum of one-half (1/2)
hour increments. Fractions shall be rounded up to one-half hour.

When an employee finds it necessary to be absent work for any of the reasons specified
herein, the employee shall be required to report such fact to their immediate supervisor. All
employees shall be required to provide such notification at least two (2) hours in advance of their
scheduled starting time, whenever possible, but no later than as soon as possible. An employee
is responsible for reporting daily thereafter for the duration of the illness or injury. The
Employer may request that the employee provide a statement from a doctor for any use of sick
leave, which statement shall, at a minimum, require the doctor to state that the employee has
been examined by the physician during the period of absence, that the employee was not fit (o
report to duty during such absence, and the date on which the employee is expected to be able to
return to work.

Section 14.2 Sick Leave Buy-Back

On December 31 of each year, any employee who has accumulated sick leave in excess
of 816 hours shall have their sick leave accumulation reduced to 816 hours, and the Village shall
compensate the employee for such sick leave hours in excess of 816 hours at a rate of four (4)
hours pay for each eight (8) hours of sick leave in excess of 816 hours. In addition, at the
employee's option, any employee who has accumulated sick leave in excess of 720 hours may
reduce their sick leave in January to any amount between 720 and 816 hours, at the same rate of
compensation. Such payments shall be made in the month of January of each year for the sick
leave accumulated during the preceding calendar year,

Section 14.3 Excessive Use of Sick Leave

Employees may be subject to discipline, if the employee abuses sick leave.
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Section 14.4 Payment on Separation

Bargaining unit members who voluntarily leave employment with the Village after at
least 20 years of service with the Village as a sworn police officer shall be compensated for
accumulated sick leave on the date of separation at the officer's normal rate of pay for 50% of
such accumulated sick leave. In the event of death, any person who was eligible for such
payment shall have such payment made to the employee's beneficiary designated by the
employee (i.e., Village life insurance beneficiary).
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ARTICLE XV, ADDITIONAL LEAVES OF ABSENCE

Section 15.1 Unpaid Leaves

The Village may grant an unpaid leave of absence under this Article to any bargaining
unit employee, if the Village determines there is good and sufficient reason. Any request for a
leave of absence shall be submitted in writing by the employee to the Village Manager or his/her
designee, as far in advance as practicable. The request shall state the reason for the leave of
absence and the approximate length of time off the employee desires. The Village reserves the
right to determine whether such leave of absence is granted and the length of said leave, at the
sole discretion of the Village Manager or his/her designee. The granting or denial of such
request for leave of absence shall be subject to the grievance procedure set forth in Article VI of
this Agreement, but any such grievance shall be commenced at Step Three of the grievance
procedure. As a condition precedent to the Village offering the opportunity to request such
unpaid leave of absence, no grievance shall be advanced to arbitration at Step Four of the
grievance procedure.

During the time that the employee is on such unpaid leave, the employee shall not be
enlitled to any benefits provided pursuant to this Agreement, and shall not accrue seniority or
service credit during such leave. However, the employee may continue to be covered by the
Village's group health insurance plan, during such unpaid leave, provided the employee shall be
responsible for 100% of the insurance premium during such leave.

Section 15.2 Military Leave

The partics agree to abide by State and Federal Law as it relates to Military Leave and
Benefits.

Section 15.3 Bereavement Leave

In the event of a death in the immediate family, an employee may be granted up to a
maximum of twenty-four (24) hours without loss of pay, as bereavement leave. For purposes of
this Section, immediate family is defined as the employee's husband, wife, son, son-in-law,
daughter, daughter-in-law, mother, mother-in-law, father, father-in-law, brother, half-brother,
brother-in-law, sister, half-sister, sister-in-law, grandparents, grandchildren, step-father, step-
mother, step-children, aunts, uncles, nieces, and nephews of the employee or their spouse, and
"partners in a civil union," as provided by the Illinois Religious Freedom and Civil Union Act.
The Village Manager, at his sole discretion, may approve bereavement leave for other persons
not included herein. The Police Chief or his designee, at their discretion, may approve the use of
other time off options, in order to extend such bereavement leave.

Section 15.4 Line of Duty Injury

An employee who sustains an injury or illness arising out of or in the course of
employment with the Village shall be covered by the provisions of the Public Employees
Disability Act, 5 ILCS 345/0.01 ef seq. Any employee who is on disability leave pursuant to
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such Act shall not be permitted to aceumulate sick Jeave beyond the maximums provided in this
Agreement, as if such employee was on active duty.

Section 15.5 Temporary Transfers of Pregnant Female Police Qfficers

Pursuant to 775 ILCS 5/2-102(H), the Village agrees to temporarily transfer a pregnant
female bargaining unit member to a less strenuous or hazardous position for the duration of her
pregnancy, if she so requests, with the advice of her physician, when that transfer can be
reasonably accommodated.

Section 15.6 Light Duty

A bargaining unit member who is eligible for sick leave or worker's compensation leave
may request to be placed in an available light duty assignment that the member is qualified to
perform and such a request shall not be unreasonably denied, provided that the member's
physician has provided a statement that the member is physically able to perform the assignment
in question without significant risk that such return to work will aggravate any pre-existing
injury and that there is a reasonable expectation that the member will be able to assume full
dutics and responsibilities within 60 days (two months). If the Village has any question
concerning the bargaining unit member's fitness to perform the light duty assignment, the Village

may reasonably base its decision regarding light duty on the findings of a physician selected by
the Village.

The Village may require a bargaining unit member who is on sick leave or worker's
compensation leave to return to work in an available light duty assignment that the member is
qualified to perform, provided the member's physician has determined that the member is
physically able to perform the light duty assignment in question without significant risk that such
return to work will aggravate any pre-existing injury and that there is a reasonable expectation
that the member will be able to assume full dutics and responsibilities within 60 days (two
months).

If a bargaining unit member returns or is required to return to work in a light duty
assignment, and the member is unable to assume full duties and responsibilities within 60 days (2
months) thereafter, the Village retains the right to place the employee on sick/disability leave.

Nothing herein shall be construed to require the Village to create light duty assignments
for a bargaining unit member. Bargaining unit members will only be assigned to light duty
assignments when the Village reasonably determines that the need exists and only as long as that
need exists.

Section 15.7 Jury Duty

Any employee who is called for or selected to serve on a jury trial shall receive their
usual rate of pay for every scheduled day of work missed because of jury duty, provided they
turn the stipend received for jury duty on these days over to the Employer. Leave for jury duty
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will not be charged against the employee’s annual leave or sick leave and all benefits will
continue to accumulate during each day of jury duty leave.
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ARTICLE XVI. UNIFORM ALLOWANCE

Section 16.1 Uniforms

The Village shall make available to each employee reimbursement for uniform items, not
to exceed $550.00 per fiscal year, increased to $650.00 effective May 1, 2011, in order for the
employee to obtain uniforms and related equipment. Any unused funds shall not be carried over
info the next fiscal year.

Section 16.2 Protective Body Armor

The Village will replace employee’s protective body armor, up to a Level 11I-A, at least
every five (5) years, or as needed. The Village may, at its option, reimburse an employee for the
cost of the replacement vest purchased by the employee pursuant to such schedule, but not to
exceed the Level III-A cost, or $1,250.00, whichever is less.

Section 16.3 Dry Cleaning

The Village shall provide for the dry cleaning of uniforms, not to exceed $312 per year
per employee.

Section 16.4 Initial Uniform and Equipment Issuance

The list of uniform items and equipment issued to new hires and to new sergeants is
attached as Appendix "B."

Section 16.5 Uniform Changes

The Employer agrees that any changes to the required uniform presently being worn will
be provided for by the Employer. This includes any required departmental uniform changes.

Section 16.6 Replacement of Damaged Clothing

The Employer agrees to replace the clothing of any employee which is damaged as a
result of the employees’ duties, excluding ordinary wear and tear, Such incident shall be
documented to the employee’s immediate supervisor.

Section 16.7 Replacement of Personal Property

The Employer agrees to pay for the repair or replacement up to $150.00 for corrective
lenses, prescription sunglasses or wristwatches or jewelry which are worn or carried by an
employee, and which are not prohibited by the Employer, when such item is damaged or
destroyed as a result of the employee’s performance of duty. Such claim shall be documented by
the employee to the appropriate supervisor.
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ARTICLE XVII. EDUCATION AND TRAVEL

Section 17.1 School Seminars and Conferences

Registration fees for attendance at any school seminar or conference shall be paid by the
Village, but only if the Village orders or directs the employee 1o attend.

Section 17.2 Tuition Reimbursement Program

The terms, provisions and conditions of the Tuition Reimbursement Program, as set forth
in Exhibit “A” of the Personnel Rules of the Village of Vernon Hills, are hereby incorporated
herein by reference. Bargaining unit employees are eligible to participate in such Tuition
Reimbursement Program, subject to the terms, conditions and limitations set forth therein as
attached in Appendix "C."

Section 17.3 Use of Personal Vehicle for Official Business

Employees who are authorized by a supervisor 1o use their personal vehicle for required
attendance at any school, seminar, or conference or for other official business of the Village shall
be compensated at the current IRS rate per month, and reimbursed for such use on a monthly
basis. Bargaining unit members are advised that authorization to use a personal vehicle will be
granted only if a Village vehicle is not available or its use is impractical.

Section 17.4 Travel Expense Reimbursement

The terms, conditions and limitations set forth in Chapter 18.00, entitled “Travel and
Expenses,” of the Personnel Policies of the Village of Vernon Hills are hereby incorporated
herein by reference.  Bargaining unit members are ecligible to reccive travel expense
reimbursement, subject to the terms, conditions and limitations of said policy, as attached in
Appendix "D."

Section 17.5 Firearms Training or Qualifications

For the purpose of firearms training or firearms qualifications, the Village shall supply all
Department-authorized ammunition, at no cost to the bargaining unit member.

Section 17.6 Council Use of Bulletin Board

The Employer shall provide the Union with designated space on an available bulletin
board which will be used solely for Union purpose for the posting of official Union notices of a
nen-political, non-inflammatory nature. The Union will limit the posting of Union notices to
such bulletin board.
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ARTICLE XVIII. HEALTH AND LIFE INSURANCE

Section 18.1 Health Insurance

The Employer’s present complete health and hospitalization coverage, provided to all
employees covered by this Agreement, shall remain in effect during the term of this Agreement,
provided, however, the Employer may change carriers or the program once annually during the
term of this Agreement, or self-insure, if desired, provided the benefits remain substantially the
same, with the Employer paying 80% of the monthly premium cost for single or dependent
coverage, and the employee paying 20% of the monthly premium cost for single or dependent
coverage (effective 7/1/2011), for whichever plan is sclected by the employee. Any employee
who chooses to be covered under the Village’s indemnity or PPO plan, if so offered by the
Village, rather than its HMO plan, shall be required to pay, in addition to the payments set forth
hereinabove, an additional sum equal to the difference between the premium cost for the
indemnity or PPO plan and the HMO plan.

The Employer’s present dental insurance program will remain in effect during the term of
this Agreement; provided, however, the Employer may change carriers or the program once
annually during the term of this Agreement, provided the coverage remains substantially the
same, with the Employer paying 75% and the employee paying 25% of the premium for single or
dependent coverage, for whichever plan is selected by the employee.

The Employer’s present vision insurance program shall remain in effect during the term
of this Agreement, provided, however, the Employer may change carriers or the program once
annually during the term of this Agreement, provided the coverage remains substantially the
same, with the Employer paying 100% of the premium for such coverage.

Section 18.2 Life Insurance Program

The Employer shall provide to all employees covered by this Agreement a life insurance
program in an amount equal to three (3) times the employee’s yearly salary, not to exceed
$250,000.00 in coverage for any employee, with the employee paying one percent (1%) of the
life insurance premium, with such payment being made as a payro!l deduction.

Section 18.3 Terms of Insurance Policies to Govern

The extent of coverage under the insurance policies referred to in Section 18.1 of this
Article shall be governed by the terms and conditions set forth in said policies. Any questions or
disputes concerning said insurance policies or plans or coverage thercunder shall be resolved in
accordance with the terms and conditions set forth in said policies and shall not be subject to the
grievance procedure set forth in this Agreement. The failure of any insurance carrier(s) or plan
administrator(s) to provide any benefit for which it has contracted or is obligated shall result in
no Hability to the Village, nor shall such failure be considered a breach by the Village of any
obligation undertaken under this or any other Agreement. However, nothing in this Agreement
shall be construed to relieve any insurance carrier(s) or plan administrator(s) from any liability it
may have to the Village, employee or beneficiary of any employee. It is agreed that the extent of
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the Village’s obligation under this Article is limited solely to the payment of the costs of the
premiums for the insurance programs provided hereunder. The Village shall not be obligated to
pay any insurance benefits provided for in this Article directly to employees or to their
dependents or beneficiaries.

Section 18.4 Inoculation

The Employer agrees to pay full expenses for inoculation or immunization shots for the
employee when such becomes necessary as a result of said employee's exposure to contagious
diseases (including AIDS, tuberculosis and hepatitis) where said officer has been exposed to said
disease in the line of duty.

Section 18.5 Line of Duty Death Benefit

The Village of Vernon Hills will provide ten thousand dollars ($10,000.00) to the estate
of any officer of the Police Department killed in the line of duty. The funds shall be used to
defray or reimburse all reasonable funeral and burial expenses.
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ARTICLE IXX, WAGES

Section 19.1 Wage Schedule

Effective November 1, 2010, employees shall receive a 3.5% increase for all patrol
officers and a 3.0% increase for all sergeants, retroactive on all compensable hours. Effective
May 1, 2011, employees shall receive a 2.0% increase for all patrol officers and sergeants,
retroactive on all compensable hours. Effective November 1, 2011, employees shall receive a
1.5% increase for all patrol officers and a 1.0% increase for all sergeants. Effective May 1,
2012, employees shall receive a 3.5% increase for all patrol officers and a 3.0% increase for all
sergeants. Appendix "E" contains the Wage Schedules for the above-referenced time periods.

Section 19.2 Field Training Officer

The Village shall compensate officers, at the rate of one (1) additional hour, at straight
time pay, for cach shift that such officer is authorized to, and actually performs, as a Field
Training Officer. The Village shall be obligated to make only one (1) such FTO payment per
shift. Such compensation may be taken in pay or in compensatory time, subject to the maximum
accrual of compensatory time.

Section 19.3 Dog Maintenance Time

Bargaining unit members who serve in the capacity of K-9 officer shall be eligible to be
compensated for off-duty dog care functions, which vary from time to time. It is agreed that
such compensation, in the amount of 10.5 hours of compensation at the overtime rate per month,
is an accurate reflection of the time spent on such off-duty activities. Such compensation may be
taken in pay or in compensatory time, subject to the maximum accrual of compensatory time.

Section 19.4 Officer in Charge (OIC)

Officers assigned the duties of OIC shall receive twenty-four (24) hours of compensatory
time per year, for so long as such officer serves as an OIC, subject to the maximum accrual of
compensatory time. If an employee has reached the maximum accrual for compensatory time,
such compensation shall be in the form of straight time pay. The distribution of QIC
compensatory time shall occur monthly in two (2) hour increments to those members who have
served for that month as an OIC. The Village reserves the right to determine the number of QIC
positions.

Section 19.5 Shift Differential

Bargaining unit members will be paid a 10% shift differential for the hours actually
worked between 10:00 p.m. and 6:00 a.m. Shift differential shall not be paid for any hours
outside of those hours set forth hereinabove, unless an employee whose yearly shift assignment
regularly entitles that employee to a shift differential or has his/her work hours temporarily
changed, at the Employer’s request.
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Section 19.6 Longevity Pay

Bargaining unit members who were hired as sworn police officers by the Village before
May 1, 2010 shall be eligible for longevity pay. Employees who were hired as sworn police
officers by the Village after May 1, 2010 will not be eligible to receive longevity pay. Longevity
awards are earned on an employee’s original employment date. Longevity awards shall be paid
quarterly to those employees eligible on the first pay day of May, August, November and

February. Longevity pay shall be earned as follows:

Upon completion of

6 years of service
10 years of service
15 years of service
20 years of service

Section 19.7 Career Development

Longevity Award

$500.00 per year
$650.00 per year
$800.00 per year
$950.00 per year

So long as the Village offers the Career Development Program to Village employees, bargaining
unit members shall be allowed to participate in said program.
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ARTICLE XX. IMPASSE RESOLUTION

The resolution of any bargaining impasse shail be in accordance with the Illinois Public
Labor Relations Act, amended (5 ILCS 315/14, as it exists from time to time).
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ARTICLE XXI. BARGAINING UNIT MEMBER TESTING

Section 21.1 Statement of Policy

It is the policy of the Village that the public has the reasonable right to expect persons
employed by the Village to be free from the effects of drugs and alcohol. The Village, as the
Employer, has the right to expect its bargaining unit members to report for work fit and
able for duty. The purposes of this policy shall be achieved in such manner as not to violate
any established rights of the bargaining unit members,

Section 21.2 Prohibitions

Bargaining unit members shall be prohibited from:

(a) consuming or possessing alcohol or illegal drugs (unless in accordance with
duty requirements) at any time during the workday or anywhere on any Village
premises or job sites, including all Village buildings, properties, vehicles and
the officer’s personal vehicle (except unopened alcohol containers) while
engaged in Village business;

(b) illegally selling, purchasing or delivering any illegal drug (unless in accordance
with duty requirements) during the workday or on the Employer's premises;

(c) being under the influence of alcohol or illegal drugs during the course of the
workday;
(d) failing to rteport to their supervisor any known adverse side effects of

medication or prescription drugs which they are taking.

Section 21.3 Drug and Alcohol Testing Permitted

Where the Village has reasonable suspicion to believe that an bargaining unit member is
then under the influence of alcohol or illegal drugs during the course of the workday, the Village
shall have the right to require the bargaining unit member to submit to alcohol or drug testing as
sct forth in this Agreement. At least two (2) (non-bargaining unit) supervisory personnel, who
are not members of the bargaining unit represented by the Local must articulate their reasonable
suspicions concerning the affected bargaining unit member prior to any order to submit to the
testing authorized herein. There shall be no random testing of bargaining unit members. The
foregoing shall not limit the right of the Village to conduct tests as it may deem appropriate for
persons secking employment as bargaining unit members prior to their date of hire or for return
to work from layoff.

Section 21.4 Order to Submit to Testing

At the time a bargaining unit member is ordered to submit to testing authorized by this
Agreement, the Village shall provide the bargaining unit member with a written notice of the
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order, setting forth all of the objective facts and reasonable inferences drawn from those facts
which have formed the basis of the order to test. Prior to taking the test, the bargaining unit
member shall be permitted to consult with a representative of the Labor Council and/or Local at
the time the order is given, provided that the test shall not be delayed in excess of thirty (30)
minutes after receipt of the order in order to provide complete consultation. No questioning of
the officer shall be conducted with regard to any order to submit to a test without first affording
the officer the right to Local and/or Labor Council representation and/or legal counsel. Refusal to
submit to such testing may subject the bargaining unit member to discipline, but the officer's
taking of the test shall not be construed as a waiver of any objection of rights that he may have.

Section 21.5 Tests to be Conducted

[n conducting the testing authorized by this Agreement, the Village shall:

(a) use only a clinical laboratory or hospital facility that is licensed pursuant to the
1llinois Clinical Laboratory Act that has or is capable of being accredited by the
Substance Abuse and Mental Health Services Administration (SAMHSA);

(b) insure that the laboratory or facility selected conforms to all SAMISA
standards;
(c) establish a chain of custody procedure for both the sample collection and testing

that will insure the integrity of the identity of each sample and test result. No
bargaining unit member covered by this Agreement shall be permitted at any
time to become a part of such chain of custody;

(d) collect a sufficient sample of the same bodily fluid or material from a
bargaining unit member to allow for initial screening, a confirmatory test and a
sufficient amount to be set aside reserved to do later testing if requested by the
bargaining unit member;,

(e) collect samples in such a manner as to preserve the individual bargaining unit
member’s right to privacy, insure a high degree of security for the sample and
its freedom from adulteration. Bargaining unit members shall not be witnessed
by anyone while submitling a sample, except in circumstances where the
laboratory or facility does not have a “clean room” for submitting samples or
where there is reasonable belief that the bargaining unit member has attempted
or imay attempt to compromise the accuracy of the tesling procedure;

(f) confirm any sample that tests positive in the initial screeming for drugs by
testing the second portion of the same sample by gas chromatography mass
spectrometry (GCMS) or an equivalent or better scientifically accurate and
accepted method that provides quantitative data about the detected drug or drug
metabolites;
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(8)

(h)

@

1)

(k)

provide the bargaining unit member tested with an opportunity to have the
additional sample tested by a clinical laboratory or hospital facility of the
bargaining unit member’s own choosing, at the bargaining unit member's own
expense; provided the bargaining unit member notifies the Village within
seventy-two (72) hours of receiving the results of the test;

require that the laboratory or hospital facility report to the Village that a blood
or uring sample is positive only if both the initial screening and confirmation
test are positive for a particular drug. The parties agree that should any
information concerning such testing or the results thereof be obtained by the
Village inconsistent with the understandings expressed herein (e.g. billings for
lesting that reveal the nature or number of tests administered), the Village will
not use such information in any manner or forum adverse to the bargaining unit
member’s interests;

require that with regard to alcohol testing, for the purpose of determining
whether the bargaining unit member is under the influence of alcohol, test
results showing an alcohol concentration of .035 or more based upon the grams
of alcohol per 100 milliliters of blood be considered positive. The foregoing
standard shall preclude the Village from attempting to show that test results
below .035 demonstrate that the bargaining unit member was under the
influence;

provide each bargaining unit member tested with a copy of all information and
reports received by the Village in connection with the testing and the results;

insure that no bargaining unit member is the subject of any adverse employment
action except emergency temporary reassignment or relief from duty with pay
during the pendency of any testing procedure. Any such emergency
reassignment or relief from duty shall be immediately discontinued in the event
of a negative test result,

Section 21.6 Right to Contest

The Local and/or the bargaining unit member, with or without the Local, shall have the
right to file a grievance concerning any testing permitted by this Agreement, contesting the basis
for the order to submit to the tests, the right to test, the administration of the tests, the
significance and accuracy of the tests, the consequences of the testing or results or any other
alleged violation of this Agreement. Such grievances shall be commenced at Step 2 of the
Grievance Procedure. It is agreed that the parties in no way intend or have in any manner
restricted, diminished or otherwise impaired any legal rights that bargaining unit members may
have with regard to such testing. Bargaining unit members retain any such rights as may exist
and may pursue the same in their own discretion, with or without the assistance of the Local.
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Section 21.7 Voluntary Requests for Assistance

The Village shall take no adverse employment action against a bargaining unit member
who voluntarily seeks treatment, counseling or other support for an alcohol or drug related
problem, other than the Village may require reassignment of the bargaining unit member with
pay. The Village shall make available through an Employee Assistance Program a means by
which the bargaining unit member may obtain referrals and treatment. All such requests shall be
confidential and any information received by the Village, through whatever means, shall not be

used in any manner adverse fo the bargaining unit member's interests, except reassignment as
described above.

Section 21.8 Discipline

In the first instance that a bargaining unit member tests positive on both the initial and
confirmatory test for drugs or is found to be under the influence of alcohol (with the exception of
any bargaining unit member who voluntarily seeks assistance with drug and/or alcohol related
problems), such officer may be subject to disciplinary action by the Village, but limited up to a
thirty (30) day suspension. In addition, the bargaining unit member shall be required to:

{a) agree to appropriate treatment as determined by the physician(s) involved;
(b) discontinue his use of illegal drugs or abuse of alcohol;
(c) complete the course of treatment prescribed, including an “after-care” group for

a period of up to twelve (12) months;

(d) agree to submit to random testing during hours of work during the period of
“after-care”.

Bargaining unit members who do not agree to or who do not act in accordance with the
foregoing, or test positive a second or subsequent time for the presence of illegal drugs or
alcohol during the hours of work shall be subject to discipline, up to and including discharge.

The foregoing shall not be construed as an obligation on the part of the Village to retain a
bargaining unit member on active status throughout the period of rehabilitation if it is
appropriately determined that the bargaining unit member's current use of alcoho! or drugs
prevents such individual from performing the duties of a police officer or whose continuance on
active status would constitute a direct threat to the property or safety of others. Such bargaining
unit members shall be afforded the opportunity to use accumulated paid leave or take an unpaid
leave of absence, at the bargaining unit member's option, pending treatment. The foregoing shall
not limit the Village's right to discipline officers for any other type of misconduct provided such
discipline shall not be increased or imposed due to alcohol or drug abuse.
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ARTICLE XXII. SUBCONTRACTING

The Village shall have the right to contract out and/or subcontract work if such
contracting and/or subcontracting does not cause the lay-off of any bargaining unit employees.
The terms “contract out” and/or “subcontract work” shall include assigning bargaining unit work
to  non-bargaining unit members. The functions that have been historically performed by
Community Service Officers ("CSO's") may continue to be performed by CSO's, and shall be
excluded from the terms "contract out" and "subcontract work," as used herein.
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ARTICLE XXIII. ENTIRE AGREEMENT

This Agreement, upon ratification, supersedes all prior agreements, whether written or
oral, unless expressly stated to the contrary herein, and constitutes the complete and entire
agreement between the parties, and concludes collective bargaining for its term, except as
expressly stated to the contrary herein (e.g., negotiations as provided in the Savings Clause over
a substitute provision for a provision held invalid or unenforceable).

The Village and the Union, for the duration of this Agreement, each voluntarily and
unqualifiedly waives the right, and each agrees that the other shall not be obligated, to bargain
collectively with respect to any subject or matter referred to or covered in this Agreement, except
the impact of the Village’s exercise of its rights as set forth herein on wages, hours or terms and
conditions of employment, except as expressly stated to the contrary herein. In so agreeing, the
parties acknowledge that, during the negotiations which resulted in this Agreement, each had the
unlimited right and opportunity to make demands and proposals with respect to-any subject or
matter not removed by law from the area of collective bargaining, and that the understandings
and agreements arrived at by the parties after the exercise of that right and opportunity are set
forth in this Agreement.

Before making any changes in working conditions not contained in this Agreement which
are mandatory topics of bargaining, the Village shall notify the Union of its intention of the
proposed change. Upon such notification, and if requested by the Union, the Village shall meet
with the Union and negotiate such change and its impact before it is finally implemented. Any
change made without such notice shall be considered temporary pending the completion of such
negotiations. If the Union becomes aware of such a change and has not received notification, the
Union must notify the Village as soon as possible and request discussions if such negotiations
are desired. The failure of the Union to request negotiations shall act as a waiver of the right to
such negotiations by the Union. '
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ARTICLE XXIV. SAVINGS CLAUSE

In the event any article, section or portion of this Agreement should be held invalid and
unenforceable by any board, agency or court of competent jurisdiction or by reason of any
subsequently enacted legislation, such decision or legislation shall apply only to the specific
article, section or portion thereof specifically specified in the board, agency or court decision or
subsequent litigation, and the remaining parts or portions of this Agreement shall remain in fuil
force and effect. In such event, upon the request of either party, the parties shall meet promptly
and negotiate with respect to substitute provision(s) for those provision(s) held invalid or
unenforceable.
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: FOPLC Proposal 9-9-09 2
- Appendix A
Dues Authorization Form .
ILLINOIS FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCKTOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

r,;:L{a’l!o Y

I . ., hereby authorize

my empioyer, , fo

_deduct from my wages the uniform amount of monthly dues set by the lllinois
Fraternal Order df Police Labor Council, for expenses connected with the cost of
negotiating and maintaining the collective bargaining agreement between the
parties and to remit such dues fo the lifinois Fraternal Order of Police Labor
Council as it may-from time to time direct. (In addition, 1 authorize my Employer
to deduct from wages any back dues owed to the Hlinois Fraternal Order of
Police Labor Councn from the date of its certification as exclusive bargaining
representative to the date this dues deduction is |mpfemented in such manner

as it so directs.)

Date: Signed:
‘Address:
City:
State: Zip:
Telephone:
Employment Start Date: |
Title:

Employer, please remit all dues deductions to:

Hlinois Fraternal Order of Police Labor Council
Attn; Accounting

974 Clock Tower Drive

Springfield, lllinois 62704

(217) 698-9433

Dues remitted to the lHinois Fraternal Order of Police Labor Council are not tax deductible as
charitable contributions for federal income tax purposes; however, they may be deductible on .
chedule A of Form 104Q as a miscellaneous deduction.
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Uniform Items and Equipment
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A PER-02 Attachment F
\y\_‘VQ Initial Distribution of Uniforms and Equipment
Sworn
Item Color/Finish Style # Issued
Badge Silver 2
Hat Badge Silver 1
Portable Radio 1
Portable Radio Holder 1
Microphene Strap 1
Hat Navy 5 Star 1
Hat Strap Silver 5 Star i
Winter Hat Navy Arctic Fur 1
Trousers Navy 3
Short-Sleeve Shirt Navy 3
Long-Sleeve Shirt Navy 3
Leather or All Weather Duty Jacket | Navy Chicago Style {Leather only) 1
Spring Jacket Navy 1
Tie Navy 2
Tie Bar Silver 1
Name Plates Silver 2
Body Armor Level 3A with Carrier 1
Footwear Black Shoe or Boot 1
Rain Coat Blue/Orange Reversible i
Rain Cover Blue/Orange Reversible 1
T-Shirt Navy, Black, or White 5
Gloves 1
Socks Black or Blue 5
Sam Brown Belt Black Basketweave 1
Garrison Belt Black Basketweave 1
Holster Black Basketweave 1
Ammunition Pouch Black Basketweave 1
Flashlight Holder Black Basketweave 1
Handcuff Case Black Basketweave 1
Stainiess, Blue, Black,
Handcuffs Nickel, and Satin 1
Sidebreak Scabbard Black Basketweave 1
Baton Black, Chrome 16-2] inch length 1
Belt Keeper Black Basketweave 4
Ticket Book Holder 2
Equipment Bag 1
Clip Board 1
Container OC 1
OC Holder Black Basketweave 1
Pens Black Ink 2
Lockout Tool Kit 1 . (
DL&'+Y LoEaw pov A - 'éub\,\bb
NP

Amended 03/01/2008
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G]\'\p 1W/2o /o 9
RO
EXHIBIT A |
TUITION REIMBURSEMENT APPLICATION |
VILLAGE OF VERNON HYLLS

THIS FORM MUST BE FULLY COMPLETE PRIOR TO SUBMITTING FOR APPROVAL

Date of Application

Name . Social Security Number

Job Title : Department

COURSE(S) FOR WHICH TUITION ASSISTANCE IS BEING REQUESTED

Name & Address of School - Course(s) & Course No,
Estimated Cost:. Tuition: - Supplies:
Fees: . DBooks:

TOTAL

Date course(s) begin:

POLICY STATEMENT: I understand I must submit an itemized receipt from the school that I attended and
_evidence of satisfactory completion of course(s). I further certify I will notreceive reimbursement for this training
from any other source. I have read and do understand the rules and procédures of this program,

Applicant’s Signature ) o | Date

Appfov.éi for Reimbursemeht — to be obtained prior to enrolling in conrse(s)

Supervisor , .o Department Head
Human Resouree Coordinator Village Manager

Check one: - Directly related to position - Approved at 100%
Not related to position - Approved at 50%

. FOR VILLAGE MANAGER’S OFFICE USE ONLY

. R Y : . .
Date Grades/Receipt Received__. + " % Reimbursed by the Village

Total Cost of course(s) per Attached Receipts 3

Human Resource Coordinator Signature Date

***PROGRAM RULES ARE ON THE BACK OF THIS FORM***




QND ke g
KDF

Tuition Reimbursement Program

All permanent full time and part time personnel, employed by the Vrllage of Vernon Hills, that are in good standing, shall
be eligible for this program. .

Application to participate in the program shall be made no less than two weeks before the start of the course.
The annual individual cap for tuition reimbursement will be $5,000, per fiscal year (the prevailing IRS maximum).

Any person who wishes to participate in the program must fill out a Tuition Reimbursement Application and submit
through the departmental chain of command for. prehmmary approval and on to the Human Resource Coordinator for final
approval by the Village Manager.

The percentage level of reimbursement will be indicated on the form and communicated to the employee. Course(s) will
be approved at either 100% or 50%, based upon how the course(s) relates the employee’s job, The basic premise for
course.approval is the effect taking such a course will have on the employee in enhancing or upgrading his/her job
performance or increasing his/her promotional opportunities,

The following types of training are eligible to receive tuition reimbursement:

Courses designed to increase one’s skill or trade

College level courses, both undergraduate and praduate levels

Continuing education courses in employee’s job related field

Any other appropriate course in a field allied to the lme of work of the employee

Courses approved under the program wrll be pald on a.reimbursable basis. Upon completion of the course(s) the
employee will submit the original, approved tuition reimbursement apphcatlon along with an official grade notice, paid
itenized receipt for tuition fees and book costs from the school showing satisfactory (grade of “C” or better). Ifa specific
grade is not issued then some proof of satlsfactory completlon must be submitted,

Approval for tuitron reimbursement will not be authorized by the Department Head if sufficient funds are lacking in the
department’s budget to accommodate the request for fuition reimbursement. If, however;, funds become available at'a
fater date, those requests disapproved for this reason shall be paid on a first applied basis,

Tuition, fees, books and other expenses shall be eligible for reimbursement under this program in accordance to the
program’s criteria. The'pereent‘age paid will be determined by the program’s criteria for payment of such. .

No employee will receive tuition reimbursement 1f the cost for taking the course is already covered or paid for by another
tuition assistance or scholarshlp grant source, :

In order to réceive the tuition reimbursement check, the employee must be employed with the Village at the time the
check is issued. In addition, employees voluntarily separating from service (except for medical reasons) within six
months of receipt of a mition reimbursement payment for, a class voluntarily taken will have the tuition reimbursement
amount withheld from the1r final pay and /or beneﬁt reconciliation check.

This program does not cover any other type of traamng such as conferences conventlons workshops Or seminars whrch
are covered by a separate budget account or ‘budget delineation,
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VERNON HILLS PERSONNEL RULES

- Chapter 18.00 — Travel and Expenses

Sections:

18.01 Policy

- 18.02 Work Schedule

18.03 Travel Advances

18.04 Reimbursable Expenses

18.05 PerDiem Allowance

18.06 Same Day Travel

18.07 Meal Reimbursement

18.08 . Non-Reimbursable Expenses 3 ,

18.09- Rcimbursément_s: or Repayment of Travel Advance to Village

18.01 - Policy

Employees shall be reimbursed for official travel and related expenses while carrying out official
duties, or attending Department Head or Village Manager approved professional conferences: and
training courses. Employees are expected to exercise good judgment and proper regard for

economy when incurring travel expenses,

The Village will pay registration fees. Employees shall, in advance, complete the necessary

application or other registration forms, and assure that a proper payment request is submitted to the
Finance Department. '

18.02—-Work Schedule

"~ When a Non-Exempt Employee uses a village vehicle, their workday will be computed from the
time the vehicle is picked up until the time the vehicle is returned.

The emponqe’s work schedule shall be adjustcd"'for that day to fit the schedule of the seminar.,

Non-Exempt Employees using their own vehicle, with the approval of the Village Manager or
their Department Head, shall start their day or shift at the scheduled start of the conference, seminar
or training. Overtime may be paid for a conference, seminar, or fraining that lasts in excess of 8
hours, if approved by the Village Manager or their Department Fead, '

When possible an employee’s work day/work week schedule shall be changed so that when
seminars, training or conferences are originally scheduled for an employee’s normal “off” day
(Police Personnel) the seminars, training, or conference will fall on a scheduled workday instead, If
their schedule cannot be adjusted the employee, with Department Yead approval, may receive
overtime-pay for their attendance at the seminar, training or conference,
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18.03 - Travel Advances

A travel advance may be issued to an employee if approved by the department head or Village
Manager. Requests for travel advances shall be submitted with documentation a minimum of 15
business days and a maximum of 30 days in advance of the conference, training or seminar through
the employee’s department to the Finance Director on a Travel Bxpense Voucher. The Finance

Department will process the requ131tlon and provide the employee with approved funds in advance
of the conference, training or seminar, :

18.04- Reimbursable Expenses

A. Transportation.

1

5.'

.- Use of Viilage Vehicle. Reimbursable expenses shall include fuel, oil, tolls, and

parking. charges not to exceed the cost of round-trip- coach airfare. Employees
shall use the most direct round trip route that is practicable.

Use of Personal Vehicle. Employees may use their personal vehicle only if a
village vehicle is not available, its use impractical and its use is approved by the
department head or Village Manager. Reimbursement shall be at the current
Internal Revenue Service rate per mile. Reimbursement shall be made only to
one of two or more employees traveling in the same vehicle: Reimbursement
shall be based on the most direct highway routing between the point of departure
and destination, If the employee’s reimbursement request exceeds the most direct
highway routing, the reasons for the variance shall be explained separately on the

Travel Expense Voucher

Rental Car. The renting of a vehicle requires prior approval by the Village
Manager,

Air travel. Air travel may be authorized for trips exceeding two hundred and fifty
(250) miles or when authorized by the Village Manager. Advance reimbursement
shall be based on round-trip coach airfare and submittal of receipts.

Getting There, The Village will reimburse for expenses related to airport travel.
The most economical method should be used whether that be use of personal car,
public transportation, hired service or with the prior approval of the department
head or Village Manager use of a Village vehicle.

1, Parking: The most economical parking lot should be chosen,
ii.. Ground Transportation: The Village will reimburse the employee for use

of the most economical ground transportation from the airport to their
conference, training or seminar,
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6. Other Ground Transportation. Reimbursement will be made for transportation by
‘bus or train if it is the most economical means of transportation to the
conference, seminar or training,

B. Lodging, .

Shall be based upon the schedule of the conference, seminar or training and will require
prior approval by the Department Head or Village Manager. '

18.05 - Per Diem Allowance

A per diem allowange will be paid for each day full day of the conference, training or seminar
for which overnight lodging is authorized. When no overnight stay is authorized Sec, 18.06 Same
Day Travel shall be used. The per diem allowance is paid in licu of direct reimbursement of meals,
tips, incidental travel expenses, local telephone calls, and other miscellancous expenses, Receipts
need not be submitted to support this allowance, The Village Board shall set the specific amount of
the per diem allowance and update it periodically: The exact amount of the per diem allowance
referred to in this Section-will be set by the Village. The exact amount may be adjusted periodically
and will normally be based on IRS guidelines. The amount of the current per diem allowance may
be obtained from the Human Resources Coordinator ,' ‘ ‘

18.06 — Travel To Local Conferences, Traifing, and Seminars

A per diem shall not be paid in cases where overnight lodging is not required. Employees will be
reimbursed for meals based upon the conference, iraining or seminar’s location, distance, and .
agenda in the discretion of their Department Head based upon the fixed schedule listed below. No -
payment shall be made for meals included in the registration fee. : : ’

Breakfast  $10.00
Lunch $12.00
Dinner $23.00

Other travel expenses shall be reimbursed as provided in Section 18.04, _

18.07 - Meal Reimbursement -

Employees shall be reimbursed for meals required in conjunction with official Village business
as follows:

A. Professional, association, or educational meetings with the prior approval of the Department
Head or Village Manager shall be reimbursed at their posted rate. ~

B. Dinner meetings shall be reimbursed for their posted rate, if one is available.
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18.08 - Non-Reimbursable Expenses . . ‘

Costs incurred by a'spouse or other person accompanying an employee, costs for the purchase of
alcoholic beverages, rental cars, late checkout charges, parking tickets, traffic fines, or costs for any
other expense not otherwise provided for in this Chapter shall not be reimbursed by the Village
without approval of the Village Manager. '

'18.09 - Reimbursement or Repayment of Travel Advance to Village

A.  Requests for feimbursement shall be submitted by employees to their department within 15
business days of the date the expenses were incurred. Receipts must accornpany all claims,
except per diem, for reimbursement. If receipts are not available the Village Manager may
approve a written statement from the employee certifying the amounts for reimbursement.

B. Employees who have requested and received travel advances are reguired to submit an
accounting of their travel expenses to their department head and/or the Finance Director
along with any unused portion of the trave]l advance. If actual expenses exceed the travel
advance the amount due to the employee shall be reimbursed based upon the normal and
customary processing schedule and procedure. Receipts for expenses, except for per diem,
must be submitted. If receipts are not available, the Village Manager may approve a written
statement from the employee certifying the amounts for reimbursement,
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VILLAGE OF VERNON HILLS SALARY STEP PROGRAM FY10/11
EFFECTIVE NOVEMBER 1, 2010

POLICE OFFICERS & SERGEANTS SALARY STEP PROGRAM

POSITION MUNIS| STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP 6 STEP 7
POLICE OFFICER 34 $57,620 $61,175 $64,829 $68,486 $72,141 $75,794 $79,451
POLICE SERGEANT 35 $70,843 $75,031 $79,218 $83,404 $87,5691 $91,776 $95,966
POLICE OFFICER A $57,520 $61,175 $64,829 $68,486 $72,141 $75,794 $79,451
M $4,793.34| $5,007.89] $5402.44| $5,707.16] $6,011.71] $8,316.17] $6,620.90
BW $2,212.31] $2,352.87] $2,493.43] $2,634.08| $2774.84] $2,915.16} $3,055.80
H $27.6539] $29.4108] $31.1679] $32.9259| $34.6829] $36.4395! $38.1975
POLICE SERGEANT A $70,843 $75,031 $79,218 $83.404 $87,601 $91,776 $95,966
M $5,003.62] $6,252,62) $6,601.53] $6,950.35] $7,209.27] $7,648.01| $7,997.18
BW $2,724.75] $2,885.82| $3,046.86] $3,207.86] $3,368.80; $3,520.85 $3,691.01
H $34.0593] $36.0728| $38.0857] $40.0082] $42.1112] $44.1231 $46.1376




VILLAGE OF VERNON HILLS SALARY STEP PROGRAM FY11/12

EFFECTIVE MAY 1, 2011

POLICE OFFICERS & SERGEANTS SALARY STEP PROGRAM

POSITION

MUNiS

STEP 1 STEP 2 STEP 3 STEP 4 STEP § STEP 6 STERP 7
POLICE OFFICER 34 $58,671 $62,398 $66,126 $69,856 $73,583 $77,310 $81,040
POLICE SERGEANT 35 $72,260 $76,532 $60,803 $85,072 $89,343 $93,612 $97.885
POLICE OFFICER A $58,671 $62,398 $66,126 $69,856 $73,583 $77,310 $81,040
i $4,8689.21] $5,199.85] $5,510.49; $5,821.31] $6,131.95| $6,442.50] $6,753.31
BW $2,266.56] $2,399.93| $2,543.30| $2,686.76] $2,830.13| $2,973.46{ $3,116.91
H $28.2070[  $29,9991 $31.7913] $33.5845] $35.3766| $37.1683{ $38.9614
POLICE SERGEANT A $72,260 $76,532 $80,803 $85,072 $89,343 $93,612 $97,885
M $6,021.69] $6,377.67! $6,733.56] $7,089.36] $7,445.25! $7,800.97| $8,157.12
BW $2,779.24] $2,943.54] $3,107.80] $3,272.01] $3,438.27| $3,600.45 $3,764.83
H $34.7405| $36.7942{ $38.8475] $40.9002] $42.9534] $45.0056| $47.0603







VILLAGE OF VERNON HILLS SALARY STEP PROGRAM FY12/13

EFFECTIVE MAY 1, 2012

POLICE OFFICERS & SERGEANTS SALARY STEP PROGRAM

POSITION

MUNIS

STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP & STEP 7
POLICE OFFICER 34 $61,635 $66,551 369,467 $73,385 $77,301 $81,218 $85,134
POLICE SERGEANT 35 $75,172 $79,616 $84,059 $88,501 $92,944 $97,384]  $101,830
POLICE OFFICER A $61,635 $65,551 $69,467 $73,385 $77,301 $81,216 $85,134
M $5,136.24] $5462.57] $5788.91| $6,115.43] $6,441.76] $6,768.00] $7,094.52
BW $2,370.57] $2,521.19] $2,671.80] $2,822.50{ $2.973.12] $3,123.69] $3,274.40
H $29.6321 $31.5148] $33.3975] $35.2813] $37.1640] $39.0462]  $40.9299
POLICE SERGEANT A $75,172 $79,618 $84,059 $88,501 $92,944 $67,384]  $101,830
M $6,264.36| $6,634.69] $7,004.92] $7,375.06] $7,745.30] $8,115.35| $8,485.85
BW $2,801.24] $3,082.16] $3,233.04] $3.403.88] $3,574.75| $3,745.54| $3,916.55
H $36.1406] $382770| $40.4130] $42.5484] $446844| $46.8193| $48.9568




